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AGREEMENT
(Effective January 1', 972) - ff
Between t; U

. THE BOROUGH OF BELMAR
And

MONMOUTH COUNCIL, CIVIL SERVICE ASSOCIATION




PREAMBLE

This Agreement, eﬂ“ective:as of the Ist day of January, 1972, by and

between the Borough of Belmar, New Jersey, a municipal corporation of the
State of New Jersey, hereinafter referred to as the "Borough'", and Monmouth |
Council, New Jersey Civil Se’rvice Association, hereinafter referred to as the)
"Council", is designed to maintain and promote a harmonious relationship
between the Borough of Belmar and certain of its employees who are within
the p.r‘ovisions of this Agreen';ent, in orderjk‘-;that more efficient and progressive

public service may be rendered.

ARTICLE I--~RECOGNITION

1. The Borough recognizes the Council as the exclusive collective
bargaining representative for all "blue collar'" employees of the Borough in its
Department of Public Works, Parks and Public Property and in the Water-

Sewer Utility Department of the Borough.

ARTICLE lI-—-DUES CHECK OFF

l. The parties hereto realize that an agency shop is not permitted

by the law of the Sate of New Jersey and therefor the Borough cannot deduct

Council .
xxe mermbership dues from all employees,
2, However, the Borough mayﬂdedu_ct said Ques from employees

authorizing the same in writingiunder the following conditions:




(&) Upon receipt of a duly signed -authorization card, tne Borough snall
deduct membership dues and remit the dues deducted as directed on the
authorization card.

(b) The amount of monthly dues will be certified in writing by the
President of the Council and the amount shall be uniform for all members.

(c) No deduction will be made for any month in which there is insufficie
pay available to cover the same after all other deductions required by law
have been made. Deductions for a prior month's dues will not be made in
respect to such dues, except where the Borough, through error or oversight,
failed to make the deduction in any monthly period.

(d) Dues deducted from employee's pay will be transmitted by check as
directed as soon as practicable after the deductions have been made, togethen
with a list of names show ing employees for whom deductions have been made.

(e) A new dues deduction authorization card will automatically cancel

any prior deduction authorization on file with the Borough.

ARTICLE III--BULLETIN BOARDS

1. Bulletin boards will be made available to the Council for the
purpose of posting Council notices relating to meetings, dues, entertainment,
health, safety, and welfare of the employees who are members of the Council

and of ganeral Council activities. No Borough job vacancies shall be posted

on said bulletin boards, except with written permission of the Borough.

i

: : ARTICLE IV——CRIEVANCE PROCEDURL

1.. Procedure

Step (8) In the event that any difference or dispute should
arise between the Borough and the employees over the application and
interpretation of the terms of this Agreement, an earnest effort shall be
made to settle such difference immediately betwean the aggrieved employee
and his immediate superior, CLoe RS -\ :
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Step (b)  If no satisfactory agreement is reached within five
(5) calendar days, then the grievance shall bo reduced to writing and submittoc
to the employee's next highér superior.

Step () If no satisfactory agreement is reached within five
(5) calendar days thereafter, then a conference will be arranged with the
Commissioner in charge of the Department.

 Step (d) Should no acceptable agreement be reached within

1 an additional ﬁvg (5) calendar days, then the matter shall be submitted to the
Board of Commissioners as a whole who shall have ten (19) calendar days frory,

date of submission to reach a decision.

The aggrieved employee has a right to r*epresentationi by an dﬁ’icial of
theCouncil in Steps (b) (c) and (d) above.
Step.(e) Within two weeks of the transmittal of the written
answer by the Boanrd of Commissioners, if the grievance is not settled to the
satisfaction of both parties, either party to this Agreerre nt may proceed

further as provided by the statutes of the State of New Jersey.

2. General Provisians.

(a) Nothing contained herein shall prevent any employee from
presenting his own grievance and representing himself providing notification -
of all meetings, steps, and grievance answers are given to the Council, if
said employee is a member of the Council, and if the Council is given the
opportunity to be present at all steps of the grievance procedure. Obligation
to notify Council shall be upon the employee——not the Borough. '

(b) The steps provided for herein may be waived by mutual
agreement of the parties. '

- (c) If "the Borough fails to meet and/or answer any grievance
within the prescribed time limits as hereinbefore provided, such grievance
may be processed to the next step. Whritten notice of the failure shall, in
each instance, be given in writing to the Borough Clerk. '

(d) Borough shall have same grievance t‘ights_vas the Council and/

or its member——employees of the Borough. =




“two (2 in numbef,shau be granted time off from duty with full pay for all

‘will also be granted the same privilege for processing grievances.

’h_ours for the purpose of ascertaining whether this agreement is being carried

- minimum time lost thereby to the Borough.

ARTICL_E V--COUNCIL BUSINESS LEAVE AND VISITATION

1. The members of the Council's’ Negoti‘ating Cormmittee,not to exceed

meetings between the Borough and Council for'the purpose of negotiating the
terms of anAgreement when such meetings take place at a time during which

such employee mémber‘s are scheduled to be on duty. Similarly, an employe

member, who is an official of the Council, as provided in Article IV precedings,

Council's

2, The BuxiessxaxgxXxX@RXNE representative or any officer of the Counci

shall have admission to the Borough's premises at any time during working

out in good faith or for the purpose of assisting in the adjustment of any
grievance which r}\ay have arisen. No such representative, ho'wever', shall |
have the privilege of roaming about the premises,but sshall first apply to the
Department Head for permission to visit, which permissions‘ shall be |
reasonably granted; it being understood 'however', that such fepr*esentative .
shalII not in any way interfere with the operation of the Departrﬁent during

working hours ahd that this privilege shall be ,so‘ exem:_:isad as to keep at a

ARTICLE VI=-WORK WEEK

[y

1. Present work hours in the case of each employee to continue. '
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2. Overtime. Whenever an employee works in excess of his regularly

‘assigned day or week work schedule, he shaﬂ. be paid for such overtime work

at the hourly r‘at;a which he r‘e;:eived for his v;r‘egular‘ly assigned duty.

'8. Oﬁ-?duty hour employment. If any empioye'e is called iaj\ on off duty
hours,. the Borough will guarantee a.nﬁinimumﬁof‘ two hours pay at the regular
hourly rate. | |

4, Saturdayaﬁernoon, Sunday or Holiday emplc;(nﬂent;

(a) If a 44 hour employee is r*equiréd ‘co\:{/v‘}dr;k'on'a Saturday
afternoon, Sunday or.one of the 12 holidays, he shall be paid at the hourly

rate which he received for his regularly assigned duty.

(b) If a 48 hour employee is required to work oh a Sunday or oné
of the 12 holidays, he shall be paid at the hourly rate which he r‘ecewes for -
his regularly assigned duty. - :

. ARTICLE VII-=HOLIDAYS, TIME OF PAY, LONGEVITY AND
SALARIES

1. All employees covered by i:h‘_*;s Agreement shall ‘r‘eceive full pay for
12 hblidays dur‘ihg f.he year, | | |

2. AH. employees covered by this Agreement shall be paid bi-weekly,
provided said employees shall have worked‘ in said pay period, on Friday of
every second week sé fér as §ossib1e. Prbceer‘e shall be in accordance
with regular accepted accounting procedures and shall commence as ofJuly 1,1

3. An employee who is assignéd work out of Title for at least a full day
shall receive a c?dange ‘of rate for that period only and 'cgceiive the rfate of pay

commensurate with work actually being performed.

o72.




"4, Any employee covehed by"x’:his' Agreement who isk absent. from work
because of jury duty or appearing‘ in court as a witness on bohqlf of the Boréug
upon proper evidence of the same being presented to the Borough Clerk, shall
receive: full time pay for said jurfy du’cy and witness serjvice‘ on behal? of the
Bor‘ngh; | |

5.. No employee ccveréd by this Agreement shall receive less salary
than provided by the Borough ordinance covering his position.

6. All ‘employeés covered by this Agreement shall be ent;'itled to and!
be paidllongevity pay in accordance with ‘/th,e‘ provis;ions of ’ftﬁe {:éhtinent
ordinances adopted by the Borough. |

7. Itis agreed, that in eonsider*atio»r'\ of the additional 4=1/2 holidays
with pay that each employee .cover‘ed by this Agreement shall reccf.ive y &
salary increase in the amount of 3-3/4% retroactive ﬁo ‘\Jan .'bly, 1972, is hereby
granted. Percentage computed to nearest cent. | |

8. If an employee-'is required to work on removal of snow, thnere shall

be no reduction of base péy as provided by his Title urider the Bar ough Ordinance

and he shall be paid the base pay so provided by his ‘fﬁt‘le.'

‘9. If any blue collar employee is available, able and wiu_ing to work on
snow removal work, no other Bor‘oug.h employee shall -be given said work.
However, the Borough shall not be limited the reby to do any contracting by
emergency or public bid td any outside persons or copporations for this or

No such contract shall cause the diminution of

any other purpose. salary or layoff of any permanent employee.

10, Borough will provide uniform service and cleaning.

|
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- Service) of the Revi'sed Statutes of the State of New Jersey.

. ARTICLE VIII—-INSURANCE AND VACATIONS

1. The Borough shall secure Accident and L.iability insurance for all
employees to provide defence for all actions brought. against an employee by

a third party as a resu lt of’ Bor*ough employment,

2. Vacauzons snall be granted in accordance with Title 11 24,1 (CW11

3. Itis agr'eed that the Borough shall retain its right to contr*act by bid
onr negouatxon for any type of work or labor for the mumclpahty. However*, '
no such contract shaufcause the diminution of salary or layoff of any permanent

ernployee..

ARTICLE IX-—-MANAGEMENT RIGHTS

1. The Borough maintains the exclusive right to direct the work force
of employees and the operations of the various Departmem;s.;f This shall -
mclude , but not be limited to:

"'l(a) Direction and operation generally.

(b) Types of work to be performed.’

(c) Work assignments. \

(d) Machinery, tools and equlpment to be used.

(e) Shift schedules,

(f) Hours of work.

(g) 'Hire, promotion, discharge, demotxon and dxsc1p1mar‘y
action against employees, as provided by law. - : : ,
(h) Making, drafting and enforcing of rules and r*egulatxms
govermng the same and for dxscxplme and safety o‘F its employees.‘




ARTICLE X—-RULES AND REGULATIONS

1. The Borough may establish and enforce reasonable rules and
regulations governing Departmental oper*ations and the c@nduct of the personnel
thereof and the maintenance of disciplira. Copies of such rules and regulations
shall be furnished to the‘Oox;mcﬁ upon request and shall be posted onfche various
buuetin‘ boards. |

2. The employees shall comply withall such rules and regulations and
all employees shall promptly and efficiently execute the instructions and
orders of their superiors. If an empldyee or the fCouncil believes an instruction -
or order of a superior is unreasonable or unjust, the en;xployee shall comply |
with the' order or instruction, but with the further provision that such @ermployee
or the Council may treat the order or instruction as a gr*ievance‘whi‘ch should’
be handled in accordanée with the grievance’ progc_adghe s_et fo:m‘:h “pg'eyibusly‘

in this Agbeement.

ARTICLE XI--DISCRIMINATION
1. Neither the Borough nor the Counc11 shall dfscmmmate against any
employee by reason o; race, creed, sex, age, color', pchtxoal or* rehglous

affiliation ohnational origin. Lo

ARTICL.E XlI--FURTHER NEGOTIATI;O NS

L. Dumng the month of September, 1972, and pmor to the ending date

of this Agr‘eement the pammes shau confer at a mu’cuauy agr‘eed time and




place, for the purpose of effecting, if possible, a new or continuation of the

within Agreement commencing the lst day of January, 1973.

ARTICLE XIII-—~DURATION OF AGREEMENT

1. This agreement shall become effective as of the st day of January,

1972, and shall'terminate at midnight on the 3lst day of December, 1972,

ARTICLE XIV-~SEVERABILITY

1. Should any portion of this Agreement be held unltawful (and unen~

forceable by any Court of cdmpeten‘c jurisdiction, such decisibn’ of said Court
shall apply only to the specific portion of the Agreemenﬁ affected by such

decision.

2. Similawly, a legislative act or governmental regulation or order
aﬁ’ectmg any particular provision of this Agreemen‘c shall apply only to the

pecuﬁc pomxon of the Agreement affected ther*eby.

_INWITNESS WHEREOQOF, the parties hereto has caused these presents
to be signed by their proper authorized municipal and/or corpor*ate officers,

as the case rnay be, and their respective municipal and/or corporate seals

affixed hereto this2_day of April, w72,
ol , .+ THE BOROUGH OF BELMAR
Attest: ‘ R i Q/Mayor* ‘

Borough Clerk

MONMOUTH COUNCIL, NEW JE;%:\{

Municipat Seal) - o . C QéERVICE ASSOCIATION
| e %{X/Wp
Attest: S Pr‘estden‘c

Secnstary (corpora?fe seal)
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